








































































































































































whether or not the Department is subject to these policies. It is not intended
that any adjudication will be made as to the truth or falsity of the charges.

5-3.2 Appeal - A name-clearing hearing must be requested in writing directed to
the County Administrator af FiAaAEe & H~FAaA Resa~rEe P1aAa§eFAeAt within
ten (10) days of termination or after the employee learns of the public
statement. The letter must contain the statement or statements at issue,
who made them, and where and when they were publicly made.

5-3.3 Scheduling/Composition of Committee - A hearing shall be scheduled
within fifteen (15) days of the request unless it is continued with the consent
of the interested persons or by the Hearing Committee for good cause. The
Hearing Committee shall consist of the County Board Chair, three (3)
members of the Policy, Personnel & Appointments Committee, three (3)
FAeFAl3eFS ef the PareAt CaFAFAittee ef the [le",aFtFAeAt fer 'lihiEh the eFA",leyee
wernell, and the County Administrator af FiAaAEe & H~FAaA Rese~Fee

P1aAa§eFAeAt. Committee members shall be appointed by the County Board
Chair.

CHAPTER 6 - GRIEVANCES, DISMISSAL AND DISCIPLINE
6-1 GRIEVANCES

6-1.1 Definition - Any claim by a non-probationary employee, unless the
probationary employee has been employed by the department for a period of
at least twelve months and is in probationary status only because of a recent
promotion, that there has been a violation, misinterpretation, or
misapplication of the terms of these policies shall be termed a grievance.
Grievances may involve issues of wages, hours, or working conditions and are
initiated by an employee folloWing an administrative action with which the
employee disagrees.

6-1.2 Purpose - The purpose of the grievance procedure shall be to settle
employee

grievances on as Iowan administrative level as possible so as to ensure
efficiency and employee morale. No employee making good-faith use of this
procedure shall be subjected to any reprisals.

6-1.3 Procedure - Grievances will be processed in the following manner and within
the

stated time limits. Time extensions beyond those outlined below may be
arranged by written mutual agreement of the parties concerned. Grievances
involving termination shall be processed as described in Section 6-4
(Involuntary Termination).

Step 1 - The aggrieved employee or group of employees will present the
grievance in

writing to the immediate supervisor. The grievance must be so
presented within ten (10) working days of occurrence, not including
the date of occurrence. The grievance shall be prepared in detail,
including identification by section number of the policy alleged to have
been violated, a brief statement of the conduct or act which is alleged
to have violated the policy, and the remedy the grievant is seeking
and dated. The supervisor will give a written answer within three (3)



working days of the date of presentation of the grievance, not
including the date of presentation. If the supervisor is a Department
Head, appeal from Step 1 would be directly to Step 3.

Step 2 - If the grievance is not settled in Step 1, it shall be signed by the
aggrieved

employee or group of employees, and the immediate supervisor, and
be presented to the Department Head within five (5) working days
after the supervisor's written answer is given, or should have been
given, not including the day the answer is given. The Department
Head will reply to the grievance in writing within five (5) working days
of the presentation of the written grievance, not including the day of
presentation.

Step 3 - If the grievance is not settled in Step 2, it shall be signed by the
aggrieved

employee or group of employees, and the Department Head, and be
presented to the County Administrator sf FiAaAee & HUA'laA RessuFee
'4aAa~eA'leAt within five (5) working days after the Department Head's
answer is given, or should have been given, not including the day the
answer is given. The grievance shall be presented along with the
pertinent correspondence to date. The County Administrator ef
FiAaAee & HUA'laA RessuFee '4aAa~eA'leAt shall reply within five (5)
working days of the date of presentation of the written grievance, not
including the day of presentation.

Step 4 - If the grievance is not settled in Step 3, it shall be signed by the
aggrieved

employee or group of employees, and the County Administrator ef
FiAaAee & HUA'laA RessuFee '4aAa~eA'leAt and be submitted to the
Policy, Personnel & Appointments Committee within five (5) working
days after the County Administrator sf FiAaAee & IluA'laA ReSSUFee
'1aAa~eA'leAt 's written answer is given, or should have been given,
not including the day the answer is given. The grievance shall be
heard by the Policy, Personnel & Appointments Committee at the next
regularly scheduled meeting. The Policy, Personnel & Appointments
Committee shall make such recommendations as it may deem
advisable.

6-2 DISMISSAL OF AN APPOINTED DEPARTMENT HEAD

5-2.1 An appointed Department Head may be given oral or written warnings by the
CSUAty BsaFE! C!'1aiF SF t!'1e gellaFtA'leAt HeaE!'s PaFeAt CSA'lA'littee County
Administrator. Such warnings are a preferred, but not required, step prior
to action under Section 5-2.2.

5-2.2 Unless otherwise provided by statute, contract or the Reduction in Force
Policy (Section 5-2), the following procedure will be used to dismiss an
appointed Department Head:

a. One or more Board members shall present a written request to the
gellaFtA'leAt HeaE!'s PaFeAt CSA'lA'littee t!'1at t!'1e eSA'lA'littee County
Administrator recommendslng to the Board whether or not the



Department Head should be dismissed. The request shall specify
reasons for dismissal of the Department Head. A copy of the request
shall be forwarded to the Department Head.

b. After consultation with the Department Head, the PaFeAt Cemmittee
County Administrator shall report tfleif his/her recommendation to
the Board.

c. The Board may take such action as they deem appropriate on the
PaFeAt Cemmittee's County Administrator's recommendation.

6-3 DISCIPLINARY ACTION

6-3.1 PolicY - No employee shall be disciplined wholly or partially based on, or the
perception of, an individual's sexual orientation; age; sex; race; color;
religious belief or practice; national origin; ancestry; marital status;
citizenship status; a physical or mental disability unrelated to an individual's
ability to perform the essential functions of his or her job with or without
reasonable accommodation; or an unfavorable discharge from the military as
defined in the Illinois Human Rights Act. The County Board Chair shall take
necessary action against a County Department or Agency Head, or staff
member who is found not following the intent of this policy.

6-3.2 Recommended Disciplinary Procedures - Sections 6-3.2(a)through 6­
3.2(d) (listed as Exhibit A in Appendix to this Policy) are a recommended
procedure for employee discipline consistent with legal gUidelines and good
personnel management. These may be utilized in the absence of a procedure
prOVided by statute (e.g., Court Services Department).

a. Oral Warning - The immediate supervisor will give an oral
reprimand and point out the area(s) in which an employee is having
difficulties and assist in making the necessary corrections. A short
memo will be made of the conversation. The supervisor and the
employee will initial the record. The employee's initial shall
document receipt of the warning, and shall not constitute
agreement with the oral warning. An employee's refusal to initial
an oral warning shall not preclude it from having effect. The
original copy will be maintained in the employee's personnel file and
a copy will be furnished to the employee.

b. Written Warning - If the employee continues to have difficulties in
the same area(s), or if the violation or infraction is more serious,
the immediate supervisor will prepare an Employee Warning Record
which contains the 1) employee's name, 2) statement as to the
date and the nature of the infraction, 3) employee's statements as
to the alleged violations, 4) disciplinary action to be taken, and 5)
signature of the employee and immediate supervisor or signature of
the employee and immediate supervisor or Department Head. The
original copy shall be piaced in the employee's personnel file and a
copy will be furnished to the immediate supervisor and employee.

c. Suspension - The Department Head or designee may use
suspension as an optional disciplinary action. Upon evidence or



reasonable suspicion of a serious offense against the County or
another employee and after consultation with the employee, the
Department Head or designee may order an employee absent from
duties without pay for a period not to exceed five (5) working days.
The Department Head or designee shall, within twenty-four (24)
hours of such action, prepare a written memorandum stating the
grounds for such action and submit it to the County Administrator ef
FiAaA€e & Ill:iFAaA Resel:iree 'laAa§eFAeAt and to the suspended
employee. Such a memorandum shall be held confidential.

d. Dismissal - For severe violation or repeated violations, the
Department Head or designee may dismiss the employee. Before a
Department Head concludes discharge is appropriate, the employee
must be given adequate notice of the reasons for dismissal and a
fair opportunity to present his or her version of events. The
employee and County Administrator et FiAaAee & Hl:imaA Resel:irce
'laAa§eFAeAt will be given a written report stating the reasons for
dismissal.

6-3.3 Department Heads may consider the following factors in deciding whether
discipline is appropriate in any particular case, and, if so, what level of
discipline is appropriate. Regardless of whether an employee is covered by
contract, bargaining agreement, or statute, or is an at-will employee, the
following are offered as guidance to decision-makers who may apply them
with fair consideration of the specifics of the particular case:

a. Notice: Did the employer give to the employee forewarning or foreknowledge of the
possible or probable disciplinary consequences of the employee's conduct?

b. Reasonable Rule: Was the employer's rule or managerial order reasonably related to
the orderly, efficient, and safe operarion of the business?

c. Investigation: Did the employer make an effort to discover, fairly and objecrively,
whether the employee did in fact violate a rule or order?

d. Fairness: Was the investigation conducted fairly and objectively?

e. Proof: Did the investigator obtain substantial evidence or proof that the employee
was guilry of violating the rule or order?

f. Equal Treatment: Has the employer applied its rules, orders and penalties even­
handedly and without discrimination to all similarly-situated employees?

g. Penalty: Was the degree of discipline administered by the employer reasonably
related to the seriousness of the offense and the employee'S record of service?

6-3.4 Appointed Department Heads - Recommended disciplinary procedures as
outlined in Chapter 6-3.2 of this Policy shall apply to appointed department
heads, with recommendation for said discipline to be determined by the
County 8eaf'e Administrator eased I:iIlBA reeBFAFAeAdatiBAs ferml:ilated ey
the allllBiAted dellartFAeAt head's PerferFAaACe EYall:iatieA Team as deRAed iA
Challter 4 2 et this Ilelley.

6-4 INVOLUNTARY TERMINATION



6-4.1 Purpose - A non-probationary individual who believes their employment was
terminated (including dismissal or reduction in force) in violation of these
policies has ten (10) days from the date of the written notice of termination
to request a termination hearing. A dismissal or termination in violation of
these policies by a department of the County who's Department Head is
governed by the Champaign County Personnel Policy as an appointed official
of the Champaign County Board or as an elected official who has agreed in
writing to this section of the Champaign County Personnel Policy, is improper.

6-4.2 Department Head Action - Prior to every involuntary termination by a
department of the County whose Department Head is governed by the
Champaign County Personnel Policy as an appointed official of the Champaign
County Board or as an elected official who has agreed in writing to this
section of the Champaign County Personnel Policy, there shall be an
investigation by the Department Head or person assigned by the Department
Head. Prior to the conclusion of the investigation, the employee shall be
informed, orally or in writing, of the reason for termination. The employee
shall have an explanation of the evidence supporting the charges and the
employee shall be allowed to respond orally or, upon consent of the
Department Head, in writing.

An employee may be suspended with pay until a final decision is made by the
Department Head. The investigation shall be concluded within a reasonable
length of time after the basis for the charges comes to the attention of the
Department Head.

6-4.3 Hearing Procedures

a. All Termination Hearings shall be heard and decided by a Hearing
Officer. The Policy, Personnel & Appointments Committee shall
designate three (3) individuals biannually, in January after County
Board district representation elections, as potential Hearing Officers.
When a hearing is requested, the County Administrator ef FiRaRee &
HUA9aR Reseuree P~aRa~eFReRt shall choose one of that group to
hear the evidence and decide the issues relating to each case in
which a hearing is requested.

b. All requests for hearings shall be in writing and directed to the
County Administrator ef FiRaRee & IluA9aR Reseuree P~aRa~eFReRt.

All requests must be received by the County Administrator ef
FiRaRee & HUFRaR Reseuree P~aRa~eAgeRt within ten (10) days from
the date of written notice of termination in accordance with Sections
6-4.1 and 6-4.4 of this Policy. The request shall specify the specific
violation as stated in 6-4.1, the remedy sought, and give an
address where correspondence regarding the hearing may be
mailed. A Termination Hearing must be held Within fifteen (15) days
of the request, unless the same is continued by agreement of the
employee and Department Head or by the Hearing Officer for good
cause shown. Availability of the Hearing Officer may be considered
good cause.



Should such continuance be granted by the Hearing Officer, the
aggrieved employee shall make himself, or herself, available for a
Termination Hearing within an additional fifteen (15) days' time
period by offering three (3) times that he or she can be available for
said hearing. If this is not done, the right to a termination hearing
is waived by the aggrieved employee.

c. The County Administrator sf FiRaRee & Hl:IffiaR ReSSl:Ifee
P1aRa§effieRt shall inform the employee and the concerned
Department Head of the date, time and place of the Termination
Hearing by mailing notice to the parties at least seven (7) days
before the hearing is scheduled. The personal attendance of the
Department Head or immediate supervisor, and the employee is
required.

d. The employee may be accompanied by counselor other personal
representative, but the County will not pay for, or proVide, counsel.
The Department Head shall be accompanied by counsel provided by
the County (usually the State's Attorney as legal counsel of the
County). If the State's Attorney is unavailable, counsel may be
employed by the Department Head with the approval of the County
Administrator sf FiRaRee & Hl:IffiaR ReSSl:IFee P1aRa§eFfleRt and the
State's Attorney.

e. All Termination Hearings shall be informal and rules of evidence
shall NOT apply. Both the employee and the Department Head may
present relevant testimony, documentary and physical eVidence. All
testimony shall be given under oath. Both the employee and the
Department Head, personally or through their representative, shall
have the right to cross-examine the other party and all witnesses
who testify on behalf of the other party.

f. A tape recording, or other verbatim record, of hearing shall be
made. A transcript shall be prepared upon request and provided to
any party requesting the same and paying the costs of producing a
transcript to the County Administrator sf FiRaRee & Hl:IFflaR
ReSSl:IFee P1aRa§eFfleRt.

g. The employee has the burden of proving, by a preponderance of
eVidence, that his/her termination was in violation of these policies.



RESOLUTION NO. 7015

RESOLUTION WAIVING THE REQUIREMENT FOR THE APPOINTED OFFICIALS'
ANNUAL PERFORMANCE EVALUAnONS IN FY2009

WHEREAS, The Champaign County Board has adopted changes to its Personnel Policy
generated by aclrninistrative changes in moving to a single County Aclrninistrator system; and

WHEREAS, Under these changes the County Administrator shall conduct the annual
performance evaluations of the appointed department heads serving under appointment by the
County Board; and

WHEREAS, Because the move to a single County Administrator system places the FY2009
performance evaluations process in a state of transition, it is requested that the requirement for
annual performance evaluations of the appointed depatrment heads that would have been conducted
in FY2009 be waived; and

WHEREAS, The appointed officials affected by this waiver are the County Engineer, Director
of Planning Cst Zoning, EMA Director, and Supervisor of Assessments;

NOW, THEREFORE, BE IT RESOLVED By the Champaign County Board that the County
Board does hereby approve the waiver of the requirement for annual performance evaluations of the
County Engineer, Director of Planning Cst Zoning, EMA Director, and Supervisor of Assessments in
FY2009;and

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th day ofJune, A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: :-;---;-::;--;--,..----::;-_-=;--;­
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7016

RESOLUTION APPROVING THE ILLINOIS CENSUS 2010 PROCLAMATION

WHEREAS, The next decennial census will be taken in the year 2010, and political
representation to the United States House of Representatives, state legislatures, and local
governments is determined by the decennial census, and Champaign County recognizes the equal
importance of each resident in the 2010 census count; and

WHEREAS, Champaign County has agreed to be one of 6,425 government entities in
partnership with the U.S. Bureau of the Census; and

WHEREAS, Champaign County understands that its primary role in this partnership is to
formulate a Complete Count Committee that should include, but is not limited to the following
subcommittees: Government, Education, Media, Religious, CommUnity-based Organizations,
Business, Recruiting, and Special Housing; and

WHEREAS, the role of the Government subcommittee is to bridge all gaps between the
community and the Census Bureau on geographic matters, outreach activities, and information
centers; and

WHEREAS, the role of the Education subcommittee is to create census awareness programs
for pre-kindergarten to college age students, coalesce with educational institutions, distribute Census
Bureau Education Programs, and to encourage parents and college students to apply for Census jobs;
and

WHEREAS, the role of the Media subcommittee is to utilize all aspects (print and electronic)
of its industry to inform, motivate, and educate the County's residents in the necessity and
importance of their rapid response and 100% participation in the Census 2010; and

WHEREAS, the role of the Religion subcommittee is to form a cross denominational coalition
for the dissemination of Census information, inclusion of special announcements in church bulletins
and sermons, hosting of Census awareness activities, and circulation of Census job opening bulletins;
and

WHEREAS, the role of the CommUnity-based Organizations subcommittee is to make the
community aware of the many ways Census data is used to obtain funding for essential services and
programs; and

WHEREAS, the role of the Business subcommittee is to encourage all area businesses to
advertise the Census message in sales advertisements, promotional materials and displays, and to
sponsor Census 2010 community awareness activities; and

WHEREAS, the role of the Recruiting sub-committee is to receive and disseminate to all
segments of the community, information regarding the availability of Census jobs in the local area; and



WHEREAS, the tOle of the Special Housing sub-committee is to assist in the location of
shelters, soup kitchens, non-sheltered outdoor locations, group quarters, and other non-conventional
housing facilities;

NOW, THEREFORE, BE IT PROCLAIMED that the Champaign County Board offers its
full support and participation in the overwhelming success of Census 2010 through the formulation of
a Complete Count Committee.

PRESENTED, ADOPTED, APPROVED and RECORDED this 18th day ofJune, A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: -::-:-___=_-c:-:-:-----:::----:-:-___=_
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION No. 7017

RESOLUTION APPROVING WAIVER OF COUNTY BOARD RULE 12-F (3) FORJULY
2009 COUNTY BOARD MEETING

WHEREAS, the Champaign County Board has adopted Rules establishing policies and
procedures of the Champaign County Board with Resolution No. 4070; and

WHEREAS, Champaign County Board Rule 12 - County Board Meetings - F (3) states:
Only items first presented to acommittee ofthe board shall beplaced on the agenda ofthe Boardfor action ....
and

WHEREAS, the Champaign County Board's Committees have in recent years, elected to
not hold committee meetings in the month ofjuly, and it is anticipated that most of the Board's
Committees shall recommend not holding committee meetings again in july 2009; and

WHEREAS, the Policy, Personnel &: Appointments Committee recommends to the
County Board that County Board rule 12 - F (3) be waived for the preparation of the Agenda for
the july 2009 County Board Meeting, so that all items approved by the Committee Chair may be
placed on the Agenda for the County Board Meeting without having first been presented to
committee;

NOW, THEREFORE, BE IT RESOLVED by the County Board of Champaign County
that County Board Rule 12 - F (3) is waived for the preparation of the Agenda for the july 2009
County Board Meeting, so that all items approved by the Committee Chair may be placed on the
Agenda for the County Board Meeting without having first been presented to committee.

PRESENTED, PASSED, APPROVED and RECORDED this 18th day ofjune, A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST:

Mark Shelden, County Clerk and
Ex-officio Clerk of the County Board



RESOLUTION NO. 6979

RESOLUTION APPOINTING DONALD HUGHEY TO THE SANGAMON VALLEY FIRE
PROTECTION DISTRICT

WHEREAS, C. Pius Weibel has submitted to the County Board his appointment of Donald
Hughey to be a Trustee of the Sangamon Valley Fire Protection District to fill the unexpired tetm of
Btyan Shields; and

WHEREAS, Such appointment requires the advice and consent of the County Board under 35
ILCS 200/6-5;

NOW, THEREFORE, BE IT RESOLVED By the Champaign County Board that the
Champaign County Board does hereby advise and consent to the appointment of Donald Hughey as a
Trustee of the Sangamon Valley Fire Protection District, to fill the unexpired term of Btyan Shields,
for a term commencingJune 18, 2009 and ending April 30, 2010; and

BE IT FURTHER RESOLVED That the County Clerk transmit a certified copy of this
resolution to: Donald Hughey, 102 E. Second Street, Dewey IL 61840.

PRESENTED, ADOPTED, APPROVED, AND RECORDED This 18th day ofJune, A.D.
2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: -::-:----:-:::-:-~---=----=:-:­
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7018

BUDGET AMENDMENT

June 2009

FY2009

WHEREAS, The Finance Committee has approved the following amendment to the 2008­
2009 budget;

NOW, THEREFORE, BE IT RESOLVED That the Champaign County Board approves the
following amendment to the 2008-2009 budget; and

BE IT FURTHER RESOLVED That the County Auditor be authorized and is hereby
requested to make the follOwing amendment to the 2008-2009 budget.

Budget Amendment #09-00054

Fund 475 RPC Economic Development Loans
Dept. 757 CSBG American Recovery and Reinvestment Act

ACCOUNT DESCRIPTION
Increased Appropriations:
571.75 To Regional Planning Commission Fund 075

Increased Revenue:
331.30 HHS- Community Service Block Grant
36I.lO Investment Interest
361.20 Interest on Loans

Total

Total

AMOUNT

$13,000
$13,000

$536,000
$1,000

$12,000
$549,000

REASON: Receipt of American Recovery CSt Reinvestment Act Funds to support and sustain
economic growth and employment opportunities through small business lending. Loan
disbursement and repayment of principal will be through a balance sheet account created by the
Auditor's Office.

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th day ofJune A.D. 2009.



Resolution No. 7018

ATTEST: __~~~ ~~

Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board

C. Pius Weibel, Chair
Champaign County Board

Page 2



RESOLUTION NO. 7019

BUDGET AMENDMENT

June 2009

FY2009

WHEREAS, The Finance Committee has approved the following amendment to the 2008­
2009 budget;

NOW, THEREFORE, BE IT RESOLVED That the Champaign County Board approves the
following amendment to the 2008-2009 budget; and

BE IT FURTHER RESOLVED That the County Auditor be authorized and is hereby
requested to make the following amendment to the 2008-2009 budget.

Budget Amendment #09-00055

Fund 104 Early Childhood Fund
Dept. 837 Head Start-American Recovery and Reinvestment Act

ACCOUNT DESCRIPTION
Increased Appropriations:
511.03 Regular Full-Time Employees
511.04 Regular Part-Time Employees
513.01 Social Security-Employer
513.02 IMRF-Employer Cost
513.04 Workers' Compensation Insurance
513.05 Unemployment Insurance
522.96 School Supplies
533.19 Schooling to Obtain Degree
533.95 Conference and Training
544.30 Automobiles, Vehicles
544.32 Other Equipment

Increased Revenue:
331.48 HHS-Head Start Program

Total

Total

AMOUNT

$30,000
$28,000

$5,500
$6,500
$3,000
$5,500

$25,000
$18,000
$15,000
$25,000
$15,000

$176,500

$176,500
$176,500

REASON: Receipt of Area Funds for a cost-of-living increase for Head Start staff, Quality
Improvement Fund to improve staff qualifications to meet federal credentialing requirements,
updating and replacing classroom supplies and equipment, and the purchase of a vehicle for family
advocate staff to transport families.
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PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th clay ofJune A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: _-,---,--,-,- -,-_
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7020

BUDGET AMENDMENT

June 2009

FY2009

WHEREAS, The Finance Committee has approved the following amendment to the 2008­
2009 budget;

NOW, THEREFORE, BE IT RESOLVED That the Champaign County Board approves the
following amendment to the 2008-2009 budget; and

BE IT FURTHER RESOLVED That the County Auditor be authorized and is hereby
requested to make the following amendment to the 2008-2009 budget.

Budget Amendment tJ!09-00056

Fund 104 Early Childhood Fund
Dept. 608 Early HS -American Recovery &: Reinvestment Act

ACCOUNT DESCRIPTION
Increased Appropriations:
511.03 Regular Full-Time Employees
5Il.04 Regular Part-Time Employees
513.01 Social Security-Employer
513.02 IMRF-Employer Cost
513.04 Workers' Compensation Insurance
513.05 Unemployment Insurance
522.96 School Supplies
533.19 Schooling to Obtain Degree
533.95 Conference and Training
544.30 Automobiles, Vehicles
544.32 Other Equipment

Increased Revenue:
331.48 HHS-Head Start Program

Total

Total

AMOUNT

$12,000
$6,000
$2,000
$2,500
$1,000
$1,500
$7,500
$8,000
$4,000

$20,500
$5,000

$70,000

$70,000
$70,000

REASON: Receipt of Area Funds for a cost-of-living increase for Head Start staff, Quality
Improvement Fund to improve staff qualifications to meet federal credentialing requirements,
updating and replacing classroom supplies and equipment, and the purchase of a vehicle for family
advocate staff to transport families.
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PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th day ofJune A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: :-:----;--c::;--:;-;---=------,:::-:­
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7021

BUDGET AMENDMENT

June 2009

FY2009

WHEREAS, The Finance Committee has approved the following amendment to the 2008­
2009 budget;

NOW, THEREFORE, BE IT RESOLVED That the Champaign County Board approves the
following amendment to the 2008-2009 budget; and

BE IT FURTHER RESOLVED That the County Auditor be authorized and is hereby
requested to make the following amendment to the 2008-2009 budget.

Budget Amendment #09-00057

Fund 075 Regional Planning Commission
Dept. 691 Home Energy Assistance- HHS-Odd Year

ACCOUNT DESCRIPTION
Increased Appropriations:
511.03 Regular Full-Time Employees
534.31 Energy Assistance

Increased Revenue:
331.82 HHS-Home Energy Assistance Program

Total

Total

AMOUNT

$35,212
$1,064,788
$1,l00,000

$1,l00,000
$1,100,000

REASON: Receipt of additional funds from the U.S. Department of Health and Human Services for
expansion of energy assistance to low-income individuals and families.

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th day ofJune A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: :-;-----;--c~~----:::---:~.,___
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7022

BUDGET AMENDMENT

June 2009

FY2009

WHEREAS, The Finance Committee has approved the following amendment to the 2008­
2009 budget;

NOW, THEREFORE, BE IT RESOLVED That the Champaign County Board approves the
following amendment to the 2008-2009 budget; and

BE IT FURTHER RESOLVED That the County Auditor be authorized and is hereby
requested to make the following amendment to the 2008-2009 budget.

Budget Amendment ;1'09-00058

Fund 080 General Corporate
Dept. 043 Emergency Management Agency

ACCOUNT DESCRIPTION
Increased Appropriations:
544.32 Other Equipment

Increased Revenue:
331.43 Homeland Security-Interoperation Communication

REASON: Homeland Security Grant Funds for ECO Equipment.

Total

Total

AMOUNT

$54,000
$54,000

$54,000
$54,000

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 18th day ofJune A.D. 2009.

C. Pius Weibel, Chair
Champaign County Board

ATTEST: ~~~~~ ~~
Mark Shelden, County Clerk
and ex-officio Clerk of the
Champaign County Board



RESOLUTION NO. 7026

RESOLUTION FOR CONTRACT AWARD AUTHORITY

WHEREAS, sealed bids will be received in the office of the County
Engineer until 10:00 a.m. June 18, 2009, for the Pavement Striping of various
County Highways in Champaign County, Section # 09-00000-01-GM, and at that
time will be publicly opened and read, and

WHEREAS, it is in the best interest of Champaign County to award the
contract as early as possible, and

WHEREAS, the Champaign County Board agrees to allow Jeff Blue, P.E.,
Champaign County Engineer to accept the low bid for Pavement Striping of
various County Highways on behalf of Champaign County, if the low bid is
within 10% of the engineer's estimate.

NOW, THEREFORE, BE IT RESOLVED, by the Champaign County
Board that the above will be accepted to expedite the contract with the low bidder.

PRESENTED, ADOPTED, APPROVED, and RECORDED this 18"' day
ofJune A.D., 2009.

C. Pius Weibel, Chair
County Board of the County of
Champaign, Illinois

ATTEST: :-o----:-::::-c-=----=---=-..,-------,--­
Mark Shelden, County Clerk and
Ex-Officio Clerk of the County Board

Prepared by: Jeff Blue
County Engineer



RESOLUTION NO. 7027

RESOLUTION AUTHORIZING THE COUNTY BOARD CHAIR TO SIGN
AMENDMENT #1 TO AN INTERGOVERNMENTAL AGREEMENT BETWEEN
THE CITY OF URBANA AND THE COUNTY OF CHAMPAIGN CONCERNING

THE FUNDING FOR THE CONSTRUCTION OF WINDSOR ROAD AND
APPROPRIATING $2,000,000 FROM THE COUNTY'S MOTOR FUEL TAX FUNDS

SECTION # 00-00361-00-PV

WHEREAS, Champaign County and the City ofUrbana have entered into an
agreement on January 18, 2009 outlining the responsibilities of each entity in the
construction ofWindsor Road from High Cross Road to Philo Road; and

WHEREAS, Champaign County and the City ofUrbana are desirous to amend
the aforementioned agreement.

NOW THEREFORE BE IT RESOLVED, that the Chair of the County Board of
Champaign is hereby authorized to sign Amendment #1 of the aforementioned agreement
on behalf of Champaign County, and bind Champaign County to the terms contained
therein; and

BE IT FURTHER RESOLVED, that there is hereby appropriated the sum ofTwo
Million Dollars ($2,000,000) from the County's Motor Fuel Tax Funds for the County's
share of the amended agreement; and

BE IT FURTHER RESOLVED, that the County Clerk be and is hereby directed
to transmit three (3) copies of this resolution to Mr. Joseph Crowe, District Engineer,
Illinois Department ofTransportation, Paris, Illinois.

PRESENTED, ADOPTED, APPROVED and RECORDED this 18th day of June,
2009.

C. Pius Weibel, Champaign County Board Chair

ATTEST: -::-:----=--:::-~---,:c_-__=____=_--:-­
Mark Sheldon, County Clerk and
ex-Officio Clerk ofthe County Board

Prepared By: Jeff Blue, County Engineer



Amendment #1 to An Intergovernmental Agreement between the City of Urbana
and the County of Champaign Concerning the Funding for the Construction of
Windsor Road '

WHEREAS, Champaign County and the City of Urbana have entered into an
agreement on January 18'\ 2008 outlining the responsibilities of each entity in the
construction of Windsor Road from High Cross Road to Philo Road; and

WHEREAS, the section of Windsor Road between Philo Road and Boulder Drive
has been constructed; and

WHEREAS, the section of Windsor Road between Boulder Drive and High Cross
Road has been awarded to the lowest responsible bidder.

NOW, THEREFORE, the City and County agree to amend Section 2 of the
Intergovernmental Agreement to read as follows:

Section 2. Project Funding

The County share ofthe of the costs for right-of-way and easement acquisition,
utility relocation, construction engineering, and construction (Project Costs) for the
project between Boulder Drive and High Cross Road shall be $715,661.56 plus 50% of
the local match for this project. The City share of the local match shall be 50% of the
local match for this project minus $715,661.56. Total local match is estimated at
approximately $2,500,000.

IN WITNESS WHEREOF, The parties have executed this Amendment.

City of Urbana, Illinois County of Champaign

County Board Chair
By:--=---=--:-::::-:---By: _

Mayor

Attest:-=_:::--,- _
City Clerk

Attest:-=:-__-= _
County Clerk

Approved As To Form Approved As To Form:

City Attorney Senior Assistant States Attorney

Date of City Approval _ Date of County Approval~ _


